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TRRe— 1

etailed tasks dcscription and eligibility criteria are as follows :-

lPOSITION SENIOR TFCIINICAI FXI’TRT/SPM VAI UE (_HAIN AND FORWARD L INKAG‘]

Eligibility Criteria -

Education - Masters Degree in Agri-business Management/ Rural Management / Rural Marketing

/MBA Marketing

Experience ~Minimum 7 years of relevant post qualification expericnce in handling value chain

development/ market linkage for agriculture produce in government/Non-government
organization.

Desirable Requirement -

a. She/he should have knowledge of procurement and marketing of specific agri-
commodity in large scalc.

b. Candidates with exeperience in managing agriculture commodity supply chain in
companies engaged in agri-business. P&L handling cxperience in a corporate
environment would be preferred.

c¢. Candidate with expericnce in enterprise  promotion, business advisory services,
forward and backward linkages for large agriculture based businesses would be given
priority.

d. Candidate with experience in - handling procurcment / marketing / supply chain
for business linc /enterprise promotion of at least INR 10 crores turnover annually.
¢. Proven experience of leading professional staff and building their initiative and enable

them to function as members of efficient and effective tcams

f. Developed and managed partnerships in market side, supply side & better
technologies

g. Demonstrable experience of project management, ensuring the delivery of high
quality program

h. Managed a team of at least 10 members

POSITION : SENIOR TECHNICAL EXPERT/ SPM- ENTERPRISE PROMOTION

Eligibility Criteria -
Education - Masters in Rural Management/ Marketing/ Supply Chain Managcment/MBA—

Finance/CA/ ICWA.

Experience - Minimum 7 years of relevant post qualification experience of working in non-farm

livelihoods in sector like micro- enterprises development, Collectives and Producer
Companies in a business leadership /management role in government or non -
government organizations.

Desirable Requirement -

a.

Knolwedge of providing business advisory services, developing forward and backward
linkages for businesses in the non-farm livelihoods sector,

Knolwedge of managing /starting business and managing  them
profitability will be given preference.

Demonstrable experience of project management and team
delivery of high-quality program.

Should have managed a tcam of at least 10 members

for growth and

management ensuring the

Scanned by CamScanner



TION : SENIOR T‘ECHNICAL EXPERT/ SPM- DIGITAL FINANCE g
FEligibility Criteria -
Education - Masters degree in

Rural Development /Rural Management/  Social Work/ Rural

Technology/MBA Banking and Finance
Experience - Minimum 7 years of relevant post qualification experience of design, planning
and working in

gOVCI'nmcnt/l10n-govcmmcnl organisation.
Desirable Requirement -

a. Knowledge in the developme
and Capacity Building of s
Community Institutions.
Knowledge in module development and protocols.

¢. Demonstrable experience of project management, ensuring the delivery of high
quality program.

d. Managed a team of at least 10 members

Nt of mechanisms, structures and systems, for Induction
ate, district, block and ficld tcams, Community Cadres and

POSITION : SENIOR TECHNICAL EXPERT/ SPM. SOCIAL MANAGEMENT
FRAMEWORK & GENDER

Eligibility Criteria -

Education- Masters Degree in - Rural Development/Rural Management/ Social work/ Women &
Gender Studics

Experience - Minimum 7 cars  of relevant post ualification experience in social
P I q

development, Gender, SHG Federations in rural context with experience of designing,
planning and implementation in social development projects with proven track record in

working with SHGs and their federations in government/non-government organization.
Desirable Requirement -

a. Knowledge on Social Management  Framework
policies, protocols, guidelines, AAP and budget etc.

b. Knowledge on Behaviour Change Communication (BCO) strategies and resource
materials for Capacity Building of community institutions and mission staff.

C. Ability to scan the horizon and identify approaches and initiatives to bring
policy and programme design. :

d. Demonstrable experience of project management,
quality program.,

€. Managed a team of at least 10 members

and gender operational Strategy,

nto

ensuring  the delivery of high

POSITION TECHNICAL EXPERT/ PM- CAP
(COMMUNITY INSTITUTION)

Eligibility Criteria -

ACITY BUILDING FQR MODEL CLF

Education - Master degree in Rural Development/Rural Managemen, /Social work
Experience - Minimum (5 years of relevant post qualificatiop experience in des;
working, with proven track record in working with 4G and

go\'ernmenl/non-governmcnt organisation,
Desirable Requirement - :

g0, planning,
their federation in

a. lzxpcri.ence in Social Mobilization, Community De\’elopme t
?apaCIt)' building of community members, Leaders, Caders alll]d’
b. The person should be well versed with working in Mg Office eny
have good Communication skills (both speaking and Writing) i }\“
¢. He/ She should have the ability to work in team_ R

Institution Building and
Proﬂ:ssionals.

Ironment and should
nglish ang Hindi.
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: TECHNICAL EXPERT/ PM- MODEL CLF STRENGTHENING -
Eligibility Criteria -

Education - Masters degree in Rural Development/Rural Management /Social work

Experience - Minimum 05 years of relevant post qualification experience in design, planning,

working, with proven track record in working with SHG, VO and CLF in
government/non-government organisation.
Desirable Requirement -

a. Experience in Social Mobilization. Community Development, Institution Building and
Capacity building of communily members, Leaders, Caders and Professionals.
The person should be well versed with working in MS Office environment and should have

good communication skills (both speaking and writing) in English and Hindi.
¢. He/ She should have the ability to work in tcam.

b.

POSITION : TECHNICAL EXPERT/ PM- DIGITAL FINANCE ]
Eligibility Criteria -

Education - Masters degree in  Rural Development/Rural Management/Social Work/Rural

Technology/MBA Banking and Finance
Experience - Minimum 05 years of relevant post qualification experience in design, planning and
working in government/non-government organisation.
Desirable Requirement -

a.  The person should be well versed with working in MS Office environment.

b.  Should have good communication skills (both speaking and writing) in English and Hindi.
¢.  He/ She should have the ability to work in team.

POSITION : TECHNICAL EXPERT/ PM- INSURANCE & PENSION 7
Eligibility Criteria -

Education - Masters degree in  Rural Development/Rural Management/Social Work/Rural
Technology/MBA Banking and Finance
Experience - Minimum 05 years of relevant post qualification experience in design, planning and

working in government/non-government organisation.
Desirable Requirement -

a. The person should be well versed with working in MS Office environment and should
have good communication skills (both speaking and writing) in English and Hindi.
b.

He/ She should have the ability to work in team.
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L G M- LIVELIHOODS TRAINING AND CAPACITY
Eligibility Criteria - - oo » ]

Education - Masters Degree i Agriculture/

Marketing / Socia] Sciences,
Experience - Minimum 5 years of relev
development project out of Which he/she shou
development and implcmcntalion of 1tr
non-goverment organization, _
Desirable Requirement -

Agri-business management/Rural Managcmcnt/Rural
ant post qualification experience in livelihood
ild have minimum 3 years of experience wor

king in
aining  and capacity building progr

ams in goverment /

a.  Experience in developmeny of

training materials, manuals for
resource persons and Community for livelihoods activitics.

b. - Experience of designing ang implementing large scale tr

State level for a large scale for 4 |

¢.  LExperience of developing

Staff, community

aining programs at the
arm livelihoods based program.

aining material (flipcharts, documents, posters, video

clc) on sustainable agriculture, livestock. NTIP or value chain for various types of

recipients (community resource persons, community, Staff),

d.  Experience of using innovatjve technologies for delivery of training

¢.  Experience of building robust training architecture.

[ Proven experience of leading professional staff and builds
¢nables them to function as members of efficient and effective team

g.  Experience in Developing and managing
training agencies for implementation of tr

Managed a team of at least § members

their initiative and
S

partnerships with academic institutions,
aining at various levels
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pPOSITION : DISTRICT TECHNICAL EXPERT/DISTRICT ENTERPRISE FELLOWS

Eligibility Criteria -

Education - Masters Degree  in Rypy) Management/MBA-Marketing/MBA-Finance/CA/
ICWA.

Experience - Minimum 3 years of relevang post qualification experience ol working in non-
farm livelihoods promotion preferably in rural based value chains in goverment / non-
goverment organization.,

Desirable Requirement -

a. Experience of working in teams and managing relationships with all stakcholders.

b. Strong in numeracy, analytical, and business skills.

c¢. Strong in communication skills,

d. Data driven, open to learning and adaptable, should be willing to adapt to ground
realities.

e. Willing to travel extensively in the ficld and stay in a village for 15 days a month.

POSITION : BLOCK CO-ORDINATOR (FINANCIAL INCLUSION)

Eligibility Criteria -

Education - Masters degree in Rural Development/Rural Management/Social work/ MBA-Finance.
Experience -~ Minimum 2 years of relevant post qualification experience in Rural Development sector

in government and non-government organization.
Desirable Requirement -

a. Comfortable with computer/MS Office and latest android based platform.

b. Ability to work with government agencies, technical support partners at the
block level.

c. Ability to work effectively with community resource persons, community and field
staff to deliver results.

d. Willing to travel extensively in the field and stay in a village for 15 days a month.
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